Procedures for Nominations and Elections to

Respect’s Executive Committee – 2011 

1.  Election of the Executive Committee:

a) The Executive Committee (EC) consists of 4 officers posts:

· Chair

· Secretary

· Treasurer

· Vice-Chair

Plus a maximum of 8 other representatives

b) The EC is required to stand for re-election annually at the AGM

c) Elected officers shall have a maximum continuous tenure of four years, with a minimum one year break (see Constitution 5.II)

2.  Rules for Nominations:

a) Any full member of Respect is entitled to nominate themselves for election to the EC, including officer’s posts

b) Nominees are required to fill in a nomination form, providing a short statement of up to 100 words setting out why they want to be elected to the EC / officer’s post, the relevant skills and experience they can offer and any other relevant information

c) All new nominees must attend the AGM in person

d) The closing date for nominations is 14 days before the AGM (in this case, 3rd February 2011) If there are fewer nominations than posts available, or if an officer’s post does not receive a nomination, then full members will also be permitted to nominate themselves for election by 12pm on the day of the AGM (17th February 2011)

3.  Rules for Elections:

a) Details of all nominations received by 3rd February 2011 will be distributed to all full members at least 7 days before the AGM (in this case, 10th February 2011).  Additionally information about the possibility of further nominations will be distributed when applicable (see 2d above)  

b) All full members of Respect present at the AGM are entitled to one vote for each post (i.e. one vote for each officer’s post and then a maximum of 8 votes for the other posts)*
c) If there are more nominations than posts available, or if an officer’s post is contended, members will be issued with ballot papers.  Those voting will be required to indicate their preferences as per the instructions on the ballot paper.  In such cases, the person(s) receiving the highest number of votes will duly be elected

d) If there are fewer or the same number of nominations as posts available, or if an officer’s post is not contended, voting cards will be issued.  Those voting will be required to indicate a vote ‘for’ or ‘against’ each candidate, or an abstention.  In such cases, a candidate will be elected if the majority of votes cast are ‘for’ her /him 

e) In the event of an equality of votes, the Chair, or other person presiding, shall have a second or casting vote (see Constitution pt 6.IV)

*  Respect wants to have an Executive Committee that represents as wide a range of people and projects as possible.  When nominating and voting, please bear in mind the following:

· As wide a range of relevant skills and experience as possible

· Representation from the wide range of cultures and communities within the UK 

· Representation from across the UK (England, Northern Ireland, Scotland & Wales)

· Equitable representation of members belonging to agencies from the statutory and voluntary sectors (see Constitution pt 5)

· Equitable representation of men and women

· Equitable representation of perpetrator programme and women’s support workers
· Representation of people whose main area of work is same-sex domestic violence
